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MARCH 7, 2022 NEGOTIATION UPDATE 

We met again with the Union for the 19
th

 time in an attempt to reach a 

mutually agreeable collective bargaining agreement.  Unfortunately, the 

parties were unable to reach an agreement and the Union has indicated that 

they intend to strike beginning tomorrow March 8, 2022.  While the parties 

have now been bargaining for approximately eight months, we remain apart 

on only two issues: (1) salaries and (2) professional dress expectations. 

The District is offering a four-year agreement to the Union with raises of 

4.5%, 4%, 4% and 4% over a four-year agreement representing a 16.5% 

increase for employees over that period.  This increase is in addition to 

providing increases to health insurance contributions and extra-duty 

payments.  The Union is requesting a three-year agreement with raises of 6% 

in each year for an 18% increase over those three years or a four-year 

agreement with raises of 5% in each year for a 20% increase over that period.  

The financial requests of the Union are not fiscally sustainable and not in the 

best interests of the District, its students or community.  The offer made by 

the District already stretches its budget to a place where there will be deficit 

spending by the third year of the Agreement.  It also allows us to recognize 

the hard work of our staff and allows the District to remain regionally 

competitive in terms of the salary and benefits that are offered.  If the District 

agrees to the proposal set forth by the Union, the likelihood of deficit 

spending will be reached even quicker.  Even more, if any capital 

emergencies were to occur, or if there is a loss of local or State monies, the 

District’s finances would deteriorate quickly. 

We remain committed to working with the Union to reach an agreement that 

is fiscally responsible for the District while fairly compensating our teachers. 

Despite the Union’s intention to strike, we are pleased to let you know that 

Patton School will be open tomorrow to accept children for the regular school 

day.  While there may be some picketing and other activities around the 

school, we are committed to safely allowing our children to access the 

school.  Please do not allow anyone to tell your children that school is closed 

or that they are not supposed to be at school.  We will work with local 

partners to limit any disruptions or interference with student access to the 

facilities. 

For additional information, please continue to check the District’s website 

and read any emails or other communications you receive from the District. 

Respectfully yours, 

 

Mr. LaTroy Robinson 

Board President 
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